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ROAD TRANSPORTATION POLICY

Aries Group is committed to the goals of significantly reducing road traffic
injuries and fatalities and achieving world class safety performance.

The company believes that this can be advanced by the implementation of a
number of sound driving practices, namely:

» Personnel should be made aware that land transport safety is as
important as other business objectives and that transport incidents are
avoidable

» Personnel should strive continuously for improvement in land
transport safety performance by minimizing risk

» The promotion of openness and the participation of all individuals in
improving safety performance should be actively encouraged

» There should be a commitment to meet all legislative requirements
and to apply responsible standards and procedures where national
regulations do not exist

» The requirement for land transport should be challenged and
consideration given to alternatives to reduce the consumption of fuel,
emissions and discharges

» All transportation operations should be undertaken with proper regard
for the environment and a striving to reduce the consumption of fuel,
emissions and discharges
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STOP WORK POLICY

It is the policy of Aries Group that:

» All Company employees and contractors operating within the
Company work sites ashore and offshore have the authority and
obligation to stop any task or operation where the controls of risks
form hazards to Safety, Health and Environment are not clearly
understood or concerns about any of the control measures exists, and

» No work shall resume until all “Stop Work” concerns and questions
have been adequately addressed and resolved, and

» Company’s Management will not tolerate any form of reprisal or
intimidation directed at any individual for exercising their authority as
outlined in this policy

Aries Group’s Senior Management is committed to creating a culture where
“Stop Work™ is exercised freely, monitor the compliance with the policy and
resolve “Stop Work” conflicts.

It shall be the responsibility of every person in supervisory position to:

» Create and continuously strengthen the culture within their respective
departments where the authority of “Stop Work” is exercised freely,

» Acknowledge proactive participation and ensure that all “Stop Work”
actions are properly reported with required follow-up completed.

It shall be the responsibility of all Company employees and contractors to
initiate a “Stop Work™ intervention when warranted, to support the intervention
of others and properly report all “Stop Work” actions.
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DRUG AND ALCOHOL POLICY

It is the policy while on duty that the use of prohibited drugs and alcohol is
STRICTLY FORBIDDEN.

The Company is aware of the damaging impact illegal drugs can have on the
health and safety of individuals and co-workers. We require all personnel to
maintain an environment free from the unlawful distribution, possession or use
of controlled substances, or alcohol. All are expected to be in suitable mental
and physical condition at work in order to perform their duties in a satisfactory
manner and behave appropriately.

Any person found in possession or under the influence of such substances, will
be subject to disciplinary action up to and including dismissal from employment
and turned over to the local authorities, if required.

The Company premises operate a “NO DRUGS?”, other than prescribed drugs,
and “NO ALCOHOL” policy.

Reasonable Cause Testing

Employees may be tested for the presence of drugs and/or alcohol where their
actions, appearance, behavior or conduct suggests drugs and/or alcohol may be
impacting on their ability to work effectively and safely.

Post-Accident/ Incident Testing

Employees may be tested for the presence of drugs and/or alcohol when they are
involved in an incident or accident where their actions may have contributed to
the event. Serious incidents will result in mandatory testing.
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